
4

Jean Bisio,
President of Humana Cares

(NAPSA)—Researchers are
finding new ways to deal with
chronic diseases, which are
becoming an epidemic in the U.S.,
especially among senior citizens.

The Problem
Consider this: Nearly two in

five Medicare beneficiaries live
with three or more chronic condi-
tions, including hypertension and
arthritis, the most common ones.

By 2030, nearly 150
million Americans
are expected to suf-
fer from at least one
of these conditions.

These long-term
and commonly in-
curable illnesses
significantly alter a

person’s independence and qual-
ity of life and rank as the No. 1
cause of death and disability.
While the diseases require an
extended level of expensive care,
the good news is that much of the
cost is preventable with a proac-
tive approach to managing the
conditions.

Recent health care reform
shined a spotlight on preventive
health care. However, to achieve
affordable care, it is critical to
consider the support those
f ight ing chronic condit ions
already receive to manage their
illnesses.

Traditionally, the health care
system has been fragmented,
treating one disease at a time.
By treating the whole person
through programs such as
Humana Cares, we are able to
limit duplicative efforts and pro-
vide social-care support that
helps improve lives.

The Cost
Chronic illness currently costs

$1.3 trillion annually to treat and
accounts for more than 75 percent
of health care dollars spent in the
U.S. Reflecting lost productivity,
annual spending on such treat-
ment is projected to increase by
more than 40 percent by 2023.

A Solution
According to a disease manage-

ment study conducted over three
years by Health Affairs, a creative
strategy among employers is
value-based insurance design,
sometimes known as value-based
benefit design. These programs
feature employee benefit incen-
tives to encourage people to adopt
healthy lifestyles and select high-
performance providers.

How It Works
Disease management pro-

grams, such as Humana Cares,
aim to address chronic illness by
promoting the effective use of
health care interventions and pre-
ventive care in addition to provid-
ing resources to stay healthy.

That company provides person-
alized health coaching via tele-
phone, in-person care manage-
ment and health education and
support. A care manager serves
each member and develops a per-
sonalized health plan that coordi-
nates the member ’s medical
needs and helps him or her live as
independently as possible. For
instance, a care manager might
help a member understand the
financial benefit of ordering drug

prescriptions by mail or encour-
age a homebound member to walk
to the mailbox three times a week
to retrieve mail to help them start
to think about how exercise can
help improve their quality of life.

The manager oversees a core
team that comprises nurses, social
workers, community health edu-
cators and mental health special-
ists. This group works with mem-
bers to connect them with
community-based resources such
as meal delivery, home modifica-
tion needs, transportation and
respite care.

“By looking at the whole indi-
vidual, we are able to teach mem-
bers with chronic conditions how
to participate in their own care,
arming them with a community of
resources,” said Julia Williams,
Humana Cares manager. “When
members better understand how
to care for their illnesses, they live
happier and healthier lives.”

The Benefits
So far, the program has led to:
• A 35 percent reduction in

inpatient hospital admissions,
with a 5 percent drop in hospital
length of stay;

• A 22 percent decline in emer-
gency room cases;

• A 20 percent drop in medical
claims.

While our nation works to pre-
vent chronic conditions, it remains
vital to activate programs that
help reduce costs and improve the
quality of life for those with
chronic diseases.

You can learn more at
www.humana.com.

• Jean Bisio, President of
Humana Cares, a complex-care
management program for the
chronically ill.

Effectively Managing Chronic Conditions
Value-based benefit design may
be a way to improve care for
chronic medical conditions and
lower out-of-pocket expenses for
high-value medical services.

Jean Bisio

(NAPSA)—Instead of looking
at tax time as a date to avoid, you
may want to consider some ways
to lower your burden by contribut-
ing to an IRA.

Here are a few tips from the
experts at State Farm® that can
help:

Open An Individual
Retirement Account (IRA)

By opening an IRA by April 18,
2011, individuals can make
annual contributions for the 2010
tax year to a Traditional or Roth
IRA of up to $5,000, or 100 per-
cent of earned income, whichever
is less. Married couples filing
jointly can contribute up to
$10,000 ($5,000 per IRA) provided
either spouse has earned income
of at least that amount. If you are
getting a tax refund, consider
using that money to make a con-
tribution to an IRA.

Consider the Catch-up
Contribution

If you were 50 or older by the
end of 2010, you can add a $1,000
catch-up contribution. If you
already have a Traditional or Roth
IRA account, you can make a con-

tribution by the April 18 deadline.
If not, talk to a financial profes-
sional as soon as possible to start
one.

Tax Benefits
Individuals may be able to take

advantage of some potential tax
benefits for the 2010 tax year. An
IRA helps you build retirement
savings in many ways:

• With a Traditional IRA, con-
tributions may be federally
income tax deductible and any
growth and earnings are tax
deferred until withdrawals begin.

• With a Roth IRA, contribu-
tions are not tax deductible, how-
ever withdrawals (including
growth and earnings) are tax-free
if the Roth has been established for
at least 5 years and you are age
59½ or older, you become disabled,
you die, or the distribution is for
first-time home buyer expenses
($10,000 lifetime maximum).

• The Retirement Saver ’s
credit provides a tax credit of up
to $1,000 (or $2,000 if married) for
retirement contributions if certain
requirements are met.

A deductible Traditional IRA

contribution of the 2010 maxi-
mum by April 18, 2011 would
reduce your taxable income, mak-
ing your federal tax burden less
for the year.

The 2 Percent Effect
You may be asking, “Where will

this extra money come from to
make an IRA contribution?” The
Tax Relief, Unemployment Insur-
ance Reauthorization and Job
Creation Act of 2010 provides for a
payroll-tax reduction during 2011
of 2 percentage points. Consider
investing this extra 2 percent in
an IRA account.

Invest Now in an IRA
An IRA can become a crucial

part of any person’s personal
retirement savings program. The
sooner any person begins, the
more time there is to take advan-
tage of the benefits an IRA pro-
vides. The time to establish or
enhance an IRA has never been
better. For more information on
IRAs, including deductibility of a
Traditional IRA, the Saver ’s
Credit, or to use helpful calcula-
tors, visit the IRA Learning Cen-
ter on www.statefarm.com.

Planning Can Help Taxpayers Pay Less
by Dr. Alan Braverman

(NAPSA)—You or someone you
care about may be among the
200,000 people in the United
States with Marfan syndrome or a
related disorder, yet not even know
it. Experts agree that half of those
affected are not diagnosed. Yet peo-
ple with this potentially fatal con-
dition can live a normal lifespan
once it’s properly diagnosed.

It is important for people to
know about Marfan syndrome so
that all who are affected can get
the treatment they need to avoid a
sudden early death.

I know all too well
how dangerous this
condition can be.
While in medical
school, I diagnosed
my brother with Mar-
fan syndrome and
realized it was the
cause of my father’s

early death of an aortic dissection.
Here’s what you should know

so your family can avoid a similar
tragedy:

What Is Marfan Syndrome?
Marfan syndrome is a disorder

that primarily affects the bones
and joints, eyes and blood vessels.
People with the condition are fre-
quently tall, with disproportion-
ately long arms, legs, fingers and
toes. They may have an indented or
protruding chest bone and curved
back and they’re nearsighted at an
early age. Marfan syndrome also
puts the aorta at risk of enlarging,
tearing or rupturing, which can
lead to sudden death. If someone
you know has the signs of Marfan
syndrome, urge him or her to see a
doctor familiar with the disorder.

Who Gets It?
Marfan syndrome affects both

sexes and all races equally. The
condition is inherited from a par-
ent in about three-quarters of
cases but can occur spontaneously.

How Is It Diagnosed?
Common, painless tests include

an echocardiogram, an electrocar-
diogram and an eye exam. A
geneticist may review the family
medical history. A genetic test can
also be helpful; however, in the
United States, insurance does not
always cover it.

How Is It Treated?
There’s no cure but there are

treatments to minimize and even
prevent complications. Preventing
a fatal aortic tear is of utmost
importance. People with Marfan
syndrome take medications and
avoid strenuous and competitive
exercise to protect their aorta.
Still, they are required to have
their aorta monitored every year
to check for enlargement. When
the aorta gets to a certain size,
surgery is done to avoid a tear or
rupture.

Advances in medical care are
helping people with Marfan syn-
drome live longer and enjoy a good
quality of life. Most can work, go
to school and enjoy active hobbies.

With early diagnosis and
appropriate management, the life
expectancy for someone with Mar-
fan syndrome is similar to that of
the average person.

Where Can I Learn More?
The National Marfan Founda-

tion (NMF) has a comprehensive
Information Resource Center that
offers extensive information about
Marfan syndrome and related dis-
orders, as well as guidance on find-
ing doctors who are experienced
with Marfan syndrome and con-
nections to support networks. Con-
tact the NMF at www.marfan.org
or call (800) 8-MARFAN.

• Dr. Braverman is the director
of the Marfan Syndrome Clinic at
Washington University School of
Medicine and chair of the
National Marfan Foundation’s
Professional Advisory Board.

What You Need To Know About Marfan Syndrome

Dr. Braverman

(NAPSA)—When buying a used
car, remember—if a deal seems
too good to be true, it probably is.
One way to defeat car thieves is
by asking a seller for a copy of the
vehicle’s history in a CARFAX
report. Learn more at www.carfax.
com.

* * *
Make sure you prune hy-

drangeas at the right time to
encourage stunning blooms every
season, advises Tim Wood, new
product manager at Proven Win-
ners Color Choice. For more infor-
mation on hydrangeas, visit www.
provenwinners.com.

* * *
If you need extra time to get

your tax forms filed correctly, you
can use H&R Block extension ser-
vices at one of the company’s
offices. For more information, visit
www.hrblock.com or call (800)
HRBLOCK.

* * *
Few things work as well as an out-

door playset to get kids out of the
house and into the fresh air. You can
see some of the features available for
Backyard Discovery playsets at
www.swingsetsonline.com.

* * *
Select 8-ounce cans of WD-40®

Multi-Use Product sold in the U.S.
now feature special artwork that
honors all branches of the U.S.
military and pays tribute to those
who protect their country. To learn
more, visit www.SupportTroops.
WD40.com.

* * *
Creating and sticking to a bud-

get is an important step in gain-
ing control of your finances.
Recording every purchase you
make may make it easier to keep
track of where your money goes.
For more tips from the experts at
HSBC, visit www.yourmoney
counts.com.

***
The only man I know who behaves sensibly is my tailor; he takes
my measurements anew each time he sees me. The rest go on with
their old measurements and expect me to fit them.

—George Bernard Shaw
***




